How to choose the right RPL consultant
The following was developed to help you choose the right staff or consultant to apply RPL in your workplace.

Ensure that your chosen resource knows, can  demonstrate and has the ability to teach others the following:
· A basic understanding and commitment to RPL in the workplace.
· Methods and considerations for workplace assessment according to RPL principles.
· Capacity to define job/occupation competencies and conduct job task analysis.
· Strategies to develop and implement assessment tools and processes.
· Application of RPL to identify training/skill needs.
· Implement RPL processes and systems. 
· Integrate RPL practice and processes within existing human resource strategies and systems and quality initiatives.
· Excellent understanding of stakeholder perspectives on RPL including union, management, employee and supervisory.
